
BeyondGreen

W inner of the S ustainable and Ac�ve T ravel Aw ardCase Study:

B eyond Green, bas ed in Ed inbu rgh, is d ed ic ated to helping
organis ations bec ome more s u s tainable. The c ompany c ollaborate
withs takehold ers to ac hieve s ix key ou tc omes forS M Es ; red u c e
c os ts from res ou rc e effic ienc y, c ontrolbu s ines s ris ks , bu ild
repu tation, generate c lean energy, fac ilitate s taffengagement, and
c reate long-term s trategies . They enc ou rage A c tive Travelto work
and to c lients where pos s ible.

The S u s tainable and A c tive Travelaward rec ognis es bu s ines s es that
have ac hieved a s ignific ant, meas u rable red u c tion in their
environmentalimpac tthrou ghthe introd u c tion ofs u s tainable
trans portprac tic es .

The ju d ges were impres s ed withthe pas s ionate and c ommitmentof
the team to s u s tainable and ac tive travelin the workplac e. Itwas felt
thatB eyond Green had s hared and influ enc ed c lients and other
organis ations to follow theirexample. The rec ord ingoftravelwas
c learand the workplac e c hallenge ad d ed a c ompetition elementinto
the ac tivities . They were a worthy winnerofthe s u s tainable and
ac tive travelaward .

B eyond Green’ s s u s tainable travelpolic y is an integralpartofthe
EnvironmentalM anagementS ys tem and fu lly s u pported by alls taff.
S taffac tive travelperformanc es are rec ord ed throu ghGoogle S heets
and allows s taffto s ettargets thatare tailored to theirworkand travel
patterns .
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We are delighted at Beyond Green to win a VIBES award for Sustainable and Active Travel as it highlights

the commitment of the team and the values we hold. It is wonderful to see our continued efforts to cre-

ate positive change be recognised by such a prestigious award.

-O liverB yrne, B eyond Green s u s tainability ad vis or

P ers onalc aru s e is keptto a minimu m and ifreq u ired , members hipto Enterpris e C arC lu b is provid ed to

allemployees givingthe ability to hire a c arforlongertrips withelec tric vehic les being prioritis ed if

available.

The c hallenge was initially d es igned forthe c ompany bu twas s u c c es s fu lly ‘ rolled ou t’ to otherc ompanies

s haringthe offic e bu ild ing. This then led to a wid eru ptake ofs u s tainable travelbeyond the immed iate

c ompany grou p. The ju d ges was impres s ed by theiru s e ofa d as hboard to trac ktheirtraveland felttheir

prac tic es are replic able to otherc ompanies .

Environmental, ec onomic and s oc ialbenefits id entified c ompared to bu s ines s as u s u al:

 20 16: 0 . 39tC O 2e, £ 1 , 7 66, 235, 440 c alories

 20 1 7 : 0 . 23tC O 2e, £ 1 , 40 7 , 2 0 3, 8 60 c alories

 20 1 8 to d ate: 0 . 1tC O 2e, £ 438 , 68 , 52 0 c alories

20 16 -Target: 2 , 8 16 miles (Tou r

d e Franc e)A c hieved : 3, 924 miles

(139% )

20 1 7 -Target: 3, 967 miles

(S c otland -Ind ia)A c hieved 3, 1 26

miles (7 9% )

20 1 8 -Target: 3, 912 miles (W es t

H ighland W ay, 40 . 7 laps )

A c hieved to d ate: 33. 4 laps (8 2%

s u c c es s to d ate)

To enc ou rage s u s tainable travel, B eyond Green

provid es a variety ofs u pportinc lu d ing:

 O ffic e poolbike and bike s torage

 B ic yc le repairkits

 Rou te M aps

 N ew s howerins talled atoffic e after

enc ou ragingou rland lord to s u pportac tive

travelwithin the offic e bu ild ing

 Reimbu rs ementforc yc le mileage forbu s ines s

travel

 Flexible working hou rs to ac c ommod ate travel

req u irements

 Flexible working loc ation to s u pportremote

workifreq u ired

Ind ivid u als s etpers onaltargets then a team targetis c reated whic his matc hed to a rou te e. g.


